You Too?
Female Radiologists” Narratives on Discrimination and Harassment
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Theme: Victims Theme: Sexual Harassment

Background: There is a paucity of examples for gender

. . . . . . . Trainees Verbal
discrimination and sexual harassment in radiology. This lack of Q1: [l experienced] sexual harassment during residency and internship. [I] was kissed on [the] lips by an attending and Q72: [When | was in training] | actually had one faculty that would ask me how large | thought a patient’s breasts were

S 0 0 'ahili : : 1 hugged. During residency [l experienced] heavy flirting. based on how many bra hooks we saw on the x-ray and how that compared to my bra and breast size.
knowledge celn Ilm it rad IOlOgIStS 2 bl l Ity to relate to th = tOpIC, Q2: | was sexually assaulted by a senior resident. After reporting him, | was outcast with my colleagues and lost most of my Q73: "How are your tits today[?]” was my morning greeting every day on neurosurg rotation in internship.
g ey acknowled ge ItsS Im porta nce and im Pa ct , d nd take actions friends. He was promoted to chief resident. | have also experienced sexual harassment and gender discrimination from Q74: The incidents involved inappropriate jokes of a sexual nature and staring at my postpartum breasts.
4“4} d . program directors and attendings. Q75: Comments on my bra size.
& toward im provement. Q3: | did not report the incident in fellowship[,] which involves an attending | worked with directly and closely. The Q76: Let me start by §aying | take great effort to hide my figure when I’m at wc')rl.<. .I alwqys wear a sweater, jacket, yvhite
incidents involved inappropriate jokes of a sexual nature and staring at my postpartum breasts. Honestly | just thought co'at, or a loose-fitting top becau§e | am a busty female with a small walst. This is mtenUoan as to not draw atterfuon to
) ) ) : this [] man was so pathetic at the time. We are taught not to burn bridges, that the radiology community is so small. | did this fact. There have been RCCAIION> where | have to take off my Wh't? goat or sweater—ie, 10 put on lead or if I am
N Materials and Methods: We conducted a qua litative ana |ySIS not want to hurt my chances of getting a job in the future so | ignored it. | realize now that | should have said something ;Weaty' I';qu 0,?5 Of, thﬁszc[)]cli?g?[s"][ll e |dh3d 2 frzi\;e mr)]/ Wh.'ée ’clz\c/)\a;}land :]he radIOIO?'St. U ;?]c?,kled mehuplf : dd
X . ) . b i th Hator 15 hot ot d thev iUt find Stimne own and said, “You've ha ids?!["]l responded yes. And then he said, “Will you have one of mine[?]” | was shocked,
4y using the model of thematic analysis developed by Braun and e L PR D D R ey ol IR IR e 1. 1 looked at the tech standing next to him, who happened to be male, and said[,] “Did he just say that to me?["] |
.- . . wasn’t brave enough to confront him directly but | wanted him to know | thought it was inappropriate.
| Cla rke Of narrative responses to asu rvey on the tOpIC Of Theme: Perpetrators Q77: Inappropriate c?)mment about my body a):c a social gathering at a CME confgrence from apsF:aniF())r person.
#MeToo, which was distributed to a social media group of J Superiors | | hase Sl Hecait
! i i QUG bl StUCk_ LB el U o throa'_[ whe.n eaime l?ack 2y med schooliionan ever.mt after graduatlng. Q93: When | was a medical student, | was subjected to unwanted sexual advances by a [] medical school administrator who
emale rad |O|0gIStS. Q7: | had an attending who would go out drinking with the residents, and hit on all the female residents. Once he tried to
v . 9 , , 9 9 : ‘ successfully managed to isolate me from my friends and get me very drunk to the point of not being able to stop his
l‘éfj k_'SS me, [and] many times he tried to grab my ass. S _ _ unwanted sexual advances. Other personnel definitely knew about it. For years | blamed myself for being so stupid to
. i Q8: | havg also experlenced sexual harassment and gender dlscrl_mlnatlon frqm prqgram directors and attendings. | allow myself get into that situation. Now | am just really angry that his behavior was even possible.
Results: In a||, 575 anonymous survey responses from 3,265 Q9: On night call in an elevator to the call room, assaulted physically by senior resident. Reported to department chair. Q94: Date rape.
. . : Resident got a verbal reprimand only. Q95: [I1 ] - o : : -
_ _ . _ _ _ s posed for the faculty picture [], | was grabbed on the buttocks, thus explaining my surprised look in the picture.
SOC|a| mEd|a group members were analyzed- Among these Q10: One example is when | asked a supposed mentor about job search when | was in fellowship and looking to stay in the Q96: | was kissed on the lips and groped by a department chairman in medical school.

same area for one year, his suggestion was having a kid in that year and staying home.

\i| responses, the study team identified important themes with
% examples, including Victims and Perpetrators, Acts of Gender O ———— T
Disc rimination, Ineq uaIities, Sexual Harassment and Assau |t, [RieriE s Q53: In a former practice, the female staff radiologists were paid at least 50% less than the male staff radiologists.

Q54: [There was a] salary discrepancy between me and male colleague[s] hired on [the] same day at [the] same rank. Over
several years, [this] deficit of salary was hefty.

Q55: | was paid less than my male colleague of [the] same level of experience, even though | had additional administrative
titles/duties [] that he did not have.

Conclusion: The narratives provide re|atab|e examp|e5 Of Q56: [My] administrative duties were taken away and my salary was cut disproportionately more than my male colleagues
. . . . . . during the time of cutting back and “restructuring.”

gender discrimination and sexual harassment in radiology.

These may spark discussions that raise awareness among

radiologists and result in interventions geared toward

Improvement.

Theme: Inequalities

a nd M icroagg ressions Q26: | applied for a job at [], and | was told | would never get an interview because the chair thinks women are useless.
Q27: During residency interviews, being that radiology is male dominated, | felt that most programs didn’t want to have a
female. | wasn’t a “bro” so there was a lot less interaction with me.

...and many more examples:
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