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Background

• Kehanov & Eberman (2011) research shows sharp decline in ATCs within the 
first 10 years of practice

• Women leave collegiate athletics at age 28

• Men leave college/clinical setting in mid-to-late 40’s

• Bowman, Mazerolle, & Goodman (2015) showed that ATCs who attend a post-
professional athletic training program intend to stay in the profession

• Emory is 1/10 CAATE-accredited ATC residency programs

• NATA, ATCs in hospitals/orthopedic clinics: 62.7% female vs 37.3% male

• No sex differences in job satisfaction observed in athletic training literature
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Study Benefits

We believe that this research will assist ATCs in 
finding their desirable practice setting

ATCs practicing in their desired practice settings 
will experience high levels of job satisfaction

High levels of job satisfaction will result in 
higher retention rates
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Hypothesis
• We suspect that residency-trained ATCs in PPS will portray 

high levels of job satisfaction



Methods

• Participants complete a one-time, 19-question, online survey that 

has previously been validated by Simpson et al. (2009)

• The survey will investigate job satisfaction in three subscales: 

1. Job satisfaction

2. Career satisfaction

3. Specialty satisfaction
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Sample Survey
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Preliminary Data

Self-Reported Professional Satisfaction Ratings Among ATCs

Subscale Non-residency trained 
ATC’s

CAATE residency trained
ATC’s

Job
(Max 25)

18.92 20.6

Career
(Max 35)

26.38 28.6

Specialty
(Max 35)

22.54 24

*A higher score reflects a relatively higher degree of satisfaction

Demographics
• 18 participants
• Average age: 34.3 (±7.02)
• Females: 88% (n=16)
• Males: 11% (n=2)

• 100% of participants were 
employed in the PPS

• Non-residency trained (n=13)
• Residency trained (n=5)



Conclusion
Findings
• Residency trained ATCs that are 

employed in the PPS reported higher 
levels of job satisfaction

Limitation
• Small sample size
• All participants were employed in PPS
• All participants employed at Emory

Clinical Implication
• ATCs interested in transitioning to the 

PPS setting should consider attending a 
CAATE-accredited residency program.

Future Research
• National survey through NATA
• Focus groups

• Why ATCs leave traditional setting?
• Does job satisfaction change? 
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Questions?
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